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At a time when diversity, equity and inclusion are at the forefront of many organisations’ 
imperatives, TransUnion is proud to have been and remain active in this important movement, 
in addition to striving for gender parity.  

Creating a welcoming, supportive and fair environment 
for women is just good business — ethically and financially. 
Women bring their unique experiences, expertise and 
voices to the professional arena. Their participation in 
strategy, decision-making and management fosters 
new perspectives, deeper collaboration and greater 
accountability. 

Research by McKinsey & Company indicates companies 
with at least a quarter of their board comprised of 
females earn 20% above their industry average. A Deloitte 
report suggests companies with an inclusive culture are 
six times more likely to be innovative and twice as likely to 
hit financial targets.

At TransUnion Africa, where diversity, equity and inclusion 
are ingrained in our culture, we believe businesses that 
prioritise these are better at innovating and solving real-
world problems. 

As of May 2022, our junior to middle management 
was 49% female and senior management was 41%. In 
TransUnion Africa, we have a 50% female Exco and 53% 
female workforce. In our South Africa Global Capability 
Centre (GCC), 70% of employees (and all but one of the 
leadership team) are women.

As a proud Top Employer1 and Rising Star Awards 
Headline Sponsor, we wouldn’t do business any other way. 

When we’re 
equal, we all win.

1TEI Top Employer, South Africa 2022 and Top Gender 
Empowered Company 2022 Award from the Standard Bank 
Top Women Awards 

©2022 TransUnion LLC All Rights Reserved | 22-2247096
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WE BUILD MORE
THAN JUST CARS
BMW Group South Africa believes in building a better today for a 
stronger tomorrow. That’s why we’ve been elevating our communities 
since 1973 through partnerships and initiatives. To date, we have proudly 
upgraded and supported 144 schools to give children a steppingstone as 
every step in education is a giant leap for their future. We have provided 
The Rhino Orphanage with vital support vehicles, and every baby rhino 
saved helps to preserve these magnificent animals for future generations 
to enjoy. In our fight against COVID-19, we’ve upgraded 9 hospitals and 
4 clinics with more than 750 beds, a screening facility, PPE, support 
vehicles and an ambulance. This is our commitment towards our people, 
our environment and our country. 
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TRACE, THE GLOBAL LEADER IN AFRO-URBAN ENTERTAINMENT & 
YOUTH SUCCESS IS COMMITTED TO EMPLOYMENT AND HAS 
LAUNCHED TRACE ACADEMIA.
A MOBILE APP WITH FREE COURSES ON THE GO, FROM THE WORLD'S BEST.

WWW.TRACEACADEMIA.COM
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HOW MIGHT HOW MIGHT 
YOUR INDUSTRY YOUR INDUSTRY 

EFFECTIVELY EFFECTIVELY 
SUPPORT THE SOUTH SUPPORT THE SOUTH 

AFRICAN SMALL AFRICAN SMALL 
BUSINESS COMMUNITY BUSINESS COMMUNITY 

AND PROMOTE AND PROMOTE 
INNOVATION, INNOVATION, 

ECONOMIC GROWTH ECONOMIC GROWTH 
AND AND 

JOB CREATION?JOB CREATION?
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We remain steadfast in our commitment to creating a better environment — 
within and outside of TransUnion. It’s all part of what we call Information for Good®.  

To see how diversity, equity and inclusion are entwined 
in the fabric of our company culture, you just have to 
look at our business practices. 

As a global information and insights company, we make 
trust possible in the modern economy by ensuring each 
person is reliably represented in the marketplace. 

Internally, we strive to hire associates who reflect the 
dynamic markets we serve. That means attracting 
talent from all backgrounds, genders and ethnicities, 
and increasing diversity and gender equality at both 
management and leadership levels. To ensure this, our 
talent acquisition managers are well-versed in inclusive 
recruiting processes and techniques. 

We foster an environment of collaboration, innovation, 
advancement and support. We provide training to help 
all associates grow, enhance their skills and propel their 
careers. We purposefully cultivate a diverse, inclusive 
workforce, and are dedicated to reaching gender parity.

Achieving this takes a clear action plan with practical 
steps that can be monitored, managed and measured in 
headcount and mindset. And we’re pleased to say we’re 
making strides. As of May 2022, our junior to middle 
management was 49% female and senior management 
was 41%. In TransUnion Africa we have a 50% female Exco 
and 53% female workforce while in our South Africa Global 
Capability Centre (GCC), 70% of employees (and all but 
one of the leadership team) are women.

Transformation Transformation 
drives TransUnion.drives TransUnion.

©2022 TransUnion LLC All Rights Reserved | 22-2247096



T R A N S U N I O N  R I S I N G  S T A R  A W A R D S  2 0 2 218 19T R A N S U N I O N  R I S I N G  S T A R  A W A R D S  2 0 2 2

ABOUT US
The Chemical Industries Education and Training Authority is a statutory body which is responsible for 
facilitating the education, training and skills development needs of the chemical and manufacturing industries. 
The Authority identifies skills gaps and looks at ways to fill these gaps through various training initiatives 
in partnership with higher education institutes, public entities, skills development providers, and private 
organisations. 

These initiatives are vital for the success and sustainability of nine key industries, including: fast-moving 
consumer goods, speciality chemicals, explosives, petroleum, pharmaceuticals, fertilisers, surface coatings, 
base chemicals, and glass. CHIETA collects Skills Development Levies from the chemical industry, and distributes 
these funds back to member companies in the form of:

•	 Mandatory Grants, paid to members to fund their skills development programmes. 
•	 Discretionary Grants, allocated towards initiatives which respond to the need for priority and pivotal 

skills.
•	 Strategic Projects, aligned to the goals of the CHIETA and the educational needs of the wider value chain. 

To help provide well-structured educational opportunities, CHIETA works in close collaboration with the 
Quality Council for Trades and Occupations (QCTO) to design and develop occupational qualifications and 
trades, assessment tools quality assurance, accreditation, monitoring as well as certification of competent 
learners. This helps ensure that individuals are properly equipped and prepared for successful careers in the 
chemical and manufacturing industry. 

CHIETA is a trusted partner in skills development and training, guided by its well-researched Sector Skills Plan. 
Through this plan, the Authority is empowered to provide information to the chemicals and manufacturing 
industry on the sector training needs.
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At the DBSA, infrastructure development is about more than just financing bricks and mortar. It is about improving people’s 
lives and integrating Africa’s economies. We offer expertise and infrastructure solutions, ranging from planning, project 
preparation, financing, delivery and maintenance. Through solid partnerships with our clients and stakeholders, we promote 
sustainable development impact in South Africa and across the continent.

The DBSA embraces development and celebrates its talented employees who are the facilitators, enablers and passion 
drivers of our success.

Congratulations to all the Rising Star Awards Finalists! A remarkable achievement in your Career Journey.

We are DBSA. Building Africa’s Prosperity.

WHEN WE FINANCE AND MANAGE INFRASTRUCTURE
SOLUTIONS, WE BEND THE ARC OF HISTORY  
TOWARDS SHARED PROSPERITY.

Our ability to deliver on business objectives 
and ensure business continuity depends 
entirely on our ability to attract, develop and 
retain people with the right skills profile 
aligned with our Sustainable Growth and 
Impact business strategy.

Our ability to deliver on business 
objectives and ensure business 

continuity depends entirely on our 
ability to attract, develop and retain 

people with the right skills profile 
aligned with our Sustainable Growth 

and Impact business strategy.
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AMANDA  MAZWI
PORTFOLIO  MANAGER, GIESECKE  &  DEVRIENT  CURRENCY  TECHNOLOGY  SOUTH  AFRICA
Amanda joined her current employer from BCX, where she held the role of Sales Manager: Mid-market Business Sector. Here she looked 
after the multi-million revenue stream of Information Communication Technology services and solutions across various industry portfolios, 
including financial services, legal, FMCG, healthcare, mining, manufacturing and information technology. With her team of seven capable 
Account Managers, she was responsible for revenue growth, retention, reduction of churn and escalations management. She also boasts 
experience in the marketing, media and communications industry, both as Account Manager as well as Marketer, honing her ability to 
successfully shape the product value chain and go-to-market strategies for the various employers who worked with Amanda. Her Master 
of Business Administration dissertation centred on the importance of training in a business sales environment in ensuring measurable 
success for high performing ICT sector-based organisations.

ITUMELENG  DENNIS  MAKGAKGE
HEAD  OF  IT  LINE  MANAGEMENT, BMW – ICT
Itumeleng is a 31-year-old residing in Centurion, Gauteng. He is enthusiastic and puts maximum effort into his craft. He describes himself 
as a “behind the scenes” type of individual who is always there to assist. As an ambitious and competitive person, he strives for greatness 
at all costs. An adrenaline junkie, he is likely to be found exploring South Africa over weekends, as he appreciates long distance drives. On 
a more relaxing weekend, Itumeleng enjoys a classic round of golf with friends. His family means the world to him, and he has their best 
interests at heart at all times. He honestly cannot imagine life without them.
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MONDELĒZ SUB-SAHARAN AFRiCA CON-
GRATULATES THE FiNALiSTS OF THE 
2022 RiSiNG STAR AWARDS!MONDELĒZ INTERNATiONAL
CONGRATULATES THE FiNALiSTS OF   

THE 2022 RiSiNG STAR AWARDS!
As a certified Top Employer in South Africa and Africa for 2022, we are at the forefront of 
developing and retaining the best talent in the fast-moving consumer goods (FMCG) sector. 

We are proud to be one of the largest confectionery businesses in South Africa, with a product 
offering as diverse and exciting as our more than 2 000 passionate people!

In all that we do, we focus on doing business the right way – with our products, our people, 
the environment, and our communities.  

For more information visit: 

  HTTPS://WWW.MONDELEZiNTERNATiONAL.COM/SOUTH-AFRiCA
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www.randrefinery.com

When it comes to gold, provenance, quality and sustainability 
go hand-in-hand. Which is why we are always evolving how 
we source our metal – from extraction to beneficiation - to 
ensure that we embrace legal, humanitarian and sustainability 
principles. We meet the highest standards, and then work to 
exceed them. That way, we don’t only preserve our business, 
we preserve our industry and our planet.

FOR OVER A CENTURY 
WE HAVE RESHAPED 
VALUE RESPONSIBLY.
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Book a 3-night stay and get 33% o� per night 
at The Maslow Sandton. Experience everything 
you need with an extended stay.

Includes breakfast daily at Lacuna Bistro

This o�er is valid for South African residents only.

Call our Customer Contact Centre on +27 11 780 7855 to book 
and quote “PAY2STAY3”

Book and stay before 30 November 2022

ARRIVE AT SELF-ACTUALISATION
IN ONE, TWO, FREE!

Corner Grayston Drive &

 Rivonia Road, Sandton, 2146

suninternational.com/maslow
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With 10 stations and more than 10 supporting
bus routes, step off Gautrain relaxed, into a city of
progress and promise.

Gautrain is your golden link to explore the
endless opportunities of Gauteng
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